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Irene Dieter
A new ferry maintenance facility is 

coming to Alameda Point, but not ev-
eryone is thrilled.  While all welcome 
the good-paying jobs it will bring to 
Alameda, some are saying the facility 
is in the wrong location, and others, 
including Mayor Trish Spencer, are 
saying the city’s planning process for 
the facility was not transparent.

Most Alamedans wouldn’t have 
heard about the proposed mainte-
nance facility at all if harbor seal 
advocates hadn’t raised a stink 
about it displacing the seals. 

Until a few weeks ago, when the 
Water Emergency Transportation 
Authority (WETA) sought a 60-year 
lease for the land from the city, the 
only hearing on the project in Al-
ameda was an “information-only” 
meeting in November 2010, before 
the Planning Board.

The ferry maintenance facility 
was not brought up during the 2010-
2011 public meetings on the future 
of Alameda Point or mentioned in 
the “Going Forward” Alameda Point 
planning workbooks handed out to 
the public, even though city staff 

was working closely with WETA on 
its plan at the time.

In fact, a map in the “Going For-
ward” workbook showed the entire 
south shore frontage of Alameda 
Point as a 25-acre regional park, 
including the area city staff had al-
ready set aside for the ferry facility.  
No new marine facilities of any kind 
were shown, even though WETA, 
with city concurrence, had selected 
the shoreline site and design plans 
and an environmental impact re-
port were well underway.  This was 
the critical time for public input.

To this day, no mention of the 
$50 million public works project on 
city property appears on the city’s 
Alameda Point website page.

The WETA facility will sit on the 
shoreline between the USS Hornet 
and the remaining area designated 
open space along the calm harbor.  
Up to 12 ferries will be berthed, 
refueled and maintained there.  A 
proposed four-story building will 
include administrative offices and 
serve as the command center for 
all WETA ferries. Construction is 
expected to begin in August 2016. 

The WETA project will bring 100 
new jobs and needed infrastructure 
upgrades to Alameda Point that 
hopefully will attract other busi-
nesses to the area. 

The problem here is not the 
project itself, but the process in 
getting it approved.  If the city had 
provided an opportunity for public 
input at the inception of the proj-
ect, we might have found a better 
location that wouldn’t negatively 
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Foggy Process for 
New Ferry Facility

Most Alamedans 
wouldn’t have 
heard about the 
facility at all 
if harbor seal 
advocates hadn’t 
raised a stink 
about it displacing 
the seals.

Isle Say

City of Alameda

An architect’s rendering for the now approved WETA ferry maintenance facility 
shows the building not far from where the USS Hornet is docked. This image looks to 
the west, away from the rest of the city and toward Seaplane Lagoon. 

Sun Staff Reports
The Alameda Chamber of Com-

merce announced this week that it 
has moved its headquarters from 
one unit to another within the 
South Shore Shopping Center. 

The new office address is  
2215-A South Shore Center between 
Trabocco restaurant and Towne 
Cleaners in the alleyway next to 
Trader Joe’s and Safeway. 

The space vacated by the Cham-
ber (2210-D South Shore Center) 

will become Pinot’s Palette, a busi-
ness where visitors can bring a 
bottle of wine and some friends and 
then work step-by-step with a local 
artist to produce featured paintings 
to take home. 

The Chamber’s objectives in-
clude: promoting a strong local 
economy; representing and advo-
cating on behalf of business; pro-
viding opportunities to build rela-
tionships; and delivering programs 
to help business grow. Find out 
more at alamedachamber.com.

Part One
Klaus Mitterhauser

Every Tuesday and Saturday lo-
cal foodies flock to the quaint Farm-
ers Market on Haight Avenue just 
off Webster Street. I arrive on my 
fire engine red bicycle as part of the 
zero emission market aficionados 
who leave their cars at home and 
walk, bike or ride the bus. There is 
an air of therapeutic leisure here, 
unlike shopping at major supermar-
kets where 40,000 packaged foods 
are nothing more than manufac-
tured edibles (some inedible). They 
overwhelm the brain as shoppers 
grab and pick through the shelves 
and dump it all in a cart in a hurry. 

The open air market with its 15 
shaded stands offers the visitor 
piles of colorful fruits and vegeta-
bles to examine and complete the 
cycle from the soil to the table with 
California cuisine. 

Customers carry their bounty 
home on bicycles with saddle-
bags, wire baskets on the front and 
back. They carry them home in 
small travel bags, backpacks and 
wheeled folding shopping carts, 
handicapped seniors roll in on elec-
tric wheelchairs and electric golf 
carts modified for shopping. 

People of all ages and ethnic 
groups gather at the market to 
sample seasonal fruits like straw-

berries, apples, kiwis and oranges. 
Everything brought in by growers 
who start for Alameda at the crack 
of dawn with their freshly har-
vested produce. They display their 
ware in tents, tarps, tables and dis-
play crates. These farmers are part 
of the 400-member Pacific Coast 
Farmers Market Association that 
sells its fruits, vegetables and other 
wares throughout the Bay Area. 
These food entrepreneurs educate 
the community about the benefits 
of healthy eating and the value of 
sustainable agriculture.

I’m a chef who once owned his 
own restaurant. I look at this beau-

A Chef’s Perspective 
on the Farmers Market

Jeannie Rodriguez

A trip to Alameda’s Farmers Market is always a colorful experience.
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Ekene Ikeme
Expenditures for Alameda fire-

fighters have been a concern for 
many Alameda residents for years. 
Part of the reason for the concern 
is the amount paid to Alameda fire-
fighters in overtime pay, which bal-
looned in 2014. 

Alameda Fire Department (AFD) 
employees received approximately 
$1,160,694 in overtime pay in 2014, 
according to the City of Alameda 
2014 Employee Earning and Ben-
efits Report. The pay has come 
under scrutiny from some Alameda 
residents.

“The pay is way too much,” said 
former president for the City of 
Alameda Economic Development 
Commission Horst Breuer. “It’s over 
costs like this that made San Lean-
dro get rid of its fire department 
and work with the county.” 

AFD Fire Captain and president 
of the IAFF Local 689 — Alameda 
firefighters’ union — Jeff Del Bono 
acknowledges the pay in overtime 
rose exponentially last year, but 
said it was a one-year anomaly.

“We were at about 137 percent 
of our budget for overtime pay,” 
said Del Bono at Fire Station No. 
2. “But that was because of factors 
out of our control.”

AFD currently has 92 firefight-
ers, which is down six from where 
their staff level is supposed to be, 
according to Del Bono. AFD also is 
down eight more employees who 
are taking part in a community 
paramedicine pilot program (“AFD 
to Join County Program” Aug. 7, 
2014). The city was given a grant 
because of the missing eight em-
ployees, which pays for a portion 
of overtime pay, according to Del 
Bono. The eight employees taking 
part in the program will return to 
their normal shifts sometime next 
month, said Del Bono.

Being 14 employees down is a 
big reason why overtime was so 
high in 2014. AFD is mandated to 
have 24 firefighters on a shift 24 
hours a day. 

“Each of the four fire stations 
has to have a set number of per-
sonnel to each vehicle,” said Bret 
Coggiola, the firefighters’ union’s 
vice president. “The four engines 
has to have one paramedic, one 

captain, and one apparatus opera-
tor (AO) — the driver. The two fire 
trucks have to have a captain, an 
AO and a firefighter; and the three 
ambulances must have one para-
medic and one emergency medical 
technician. If one engine, truck or 
ambulance can’t fill that quota, that 
vehicle and team cannot respond to 
any calls.” 

Coggiola said the on-call staff 
levels have to be this way regard-
less of employees taking a sick day, 
vacation day or leave due to in-
jury. The personnel requirements, 
combined with the 14 employee 
vacancies, contribute to the rising 
overtime, according to Del Bono. 
According to the Saturday, March 
21, AFD staff roster, six firefighters 
had to sign up for mandatory over-
time to fill out the day’s roster quo-
ta, while just one employee signed 
up for voluntary overtime.

“None of the firefighters want 
to work 96 hours a week,” said Del 
Bono, who reiterated that his men 
are not complaining about the extra 
work because they enjoy serving 
the community. “They especially 
don’t want to have to drop every-
thing and have to break their plans 
on a Saturday. But if they are going 
to work they have to be paid.”

There’s also been talk in recent 
years to why AFD staff levels are 
different than neighboring cities. 
Coggiola said that Alameda has its 
own ambulance service, (“Ambu-
lance is what makes AFD Special” 
Aug. 23, 2012.) 

“This is something residents 
asked for,” said Del Bono. “Part of 
the reason people chose to live in 
Alameda is the quality of life the 
city offers. But that costs money. 
The ambulance service has offered 
good service to residents.”

Del Bono said the department 
will hire new firefighters by the 
summer. He also said overtime pay 
prior to 2014 was in the $3-400,000 
range. Another expenditure that 
will decrease once staff levels set-
tle is the acting pay rate.

The Alameda Sun will be look-
ing into how hiring new firefighters 
and acting pay affects the depart-
ment’s costs.

Contact Ekene Ikeme at eikeme@
alamedasun.com.

Chamber Moves HQ

Encinal High School, Jr. 
Jets May Join Forces

Michele Ellson
The Alamedan

The Encinal Jets and the Junior 
Jets are about to become one big, 
happy family.

On Tuesday the school board 
considered whether to combine 
Encinal High School and the Ju-
nior Jets middle 
school program 
on the Encinal 
campus into a 
single school. The 
new school would 
be called Encinal 
Junior/Senior High School.

The idea was pitched by Encinal 
staff and community members, in 
part to lift the “huge burden” of ad-
ministering two separate schools, 
according to a staff report to the 
school board. It says the merger 
could enhance students’ sense of 
belonging to a single campus, en-
courage high schoolers to look out 
for their younger classmates and 
ease staffing.

Superintendent Sean McPhet-
ridge said the shift is a marker of 
the success and popularity of the 
Junior Jets program. “It helps us fi-
nally achieve our vision of a junior-
senior high school, which it was al-

ways envisioned as,” McPhetridge 
said.

The schools are already funded 
as a single entity and run with a 
single mission and vision. Some 
of the teachers on campus work 
at both schools. The main differ-
ence between the current setup 

and what’s being 
proposed: less 
paperwork. As it 
stands now, the 
schools operate 
two schedules, 
two websites, 

separate attendance tracking and 
budgets. The schools even have 
two separate phone numbers.

“For the students who go here, 
it is one school,” Principal Kirsten 
Zazo said. “But system-wise, we’re 
running it as two schools.”

While the schools are being com-
bined into a single entity, Zazo said 
the middle school will maintain its 
existing program and dress code.

“I don’t actually see the kids see-
ing any changes,” she said. “They 
already see it as one school, six 
through 12. So it’s not going to be 
that different for them.”
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“For the students 
who go here, it is 
one school.” 

— Principal Kirsten Zazo.

Staff Salary 
Report Analyzed
City spent millions on overtime


