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Ekene Ikeme
Alameda Assistant City 

Manager Girad “Gerry” Beaudin 
was hired for two city manager 
positions on the same night last 
week.

The Alameda City Council 
voted to hire Beaudin as inter-
im city manager during closed 
session at its April 19 meeting. 
Simultaneously, the Pleasanton 
City Council approved Beaudin as 
Pleasanton’s permanent city man-
ager at its April 19 meeting.

"The combination of Gerry's 
experience and expertise in city 
governance, combined with his 
knowledge of Pleasanton, makes 
him incredibly well qualified to 
serve as our city manager as 
he collaborates with the coun-
cil and community to ensure our 
outstanding quality of life," said 
Pleasanton Mayor Karla Brown at 
the meeting.

Beaudin is expected to take 
on both roles, but his reign as 
interim city manager is expected 
to last less than a month.

“Mr. Beaudin will be Alameda’s 
interim city manager up until he 
leaves for the City of Pleasanton,” 
wrote City of Alameda Public 
Information Officer Sarah Henry 
in an email. “At that time, the City 
Council will appoint a new interim 
city manager.”

Henry said Beaudin informed 
several councilmembers individu-
ally he was pursuing the perma-
nent city manager position with 
the City of Pleasanton before his 
appointment. Even with that infor-
mation, the council still decided 
to name Beaudin the interim city 
manager.

Beaudin will begin his stint as 

Alameda interim city manager on 
May 2. He starts his employment 
as Pleasanton’s city manager on 
May 23, according to reports. It 
is not disclosed when his last day 
with the City of Alameda will be.

At the April 19 meeting, 
Alameda City Council unanimous-
ly approved Beaudin’s interim 
annual salary of $278,409 a year. 
His pay will be adjusted to reflect 
his three weeks of work. He is 
scheduled to earn $280,000 a year 
as Pleasanton city manager.

Before Beaudin became 
Alameda’s assistant city manager 
in 2019, he was Pleasanton’s com-
munity development director for 
four years.

“During his tenure in public 
service, Mr. Beaudin has devel-
oped extensive experience work-
ing with elected and appointed 
officials, accompanied by an apti-
tude for forging community part-
nerships,” according to the staff 
report for the April 19 Pleasanton 
council meeting. “He is an astute 
manager with a reputation for 
implementing organizational proj-
ects with a focus on attracting and 
retaining talented staff.”

Beaudin is filling the position 
previously held by Nelson Fialho, 
who retired as Pleasanton’s city 
manager in November 2021. 
Beaudin told the Pleasanton 
Weekly he was excited to take on 
his new role with the city.

"Pleasanton is a special place," 
Beaudin told the Weekly after the 
council vote. "I am particularly 
excited about this opportunity 
because it will allow me to work 
with the City Council, city staff, 
and the community to ensure that 
the City of Pleasanton is address-

Assistant City Manager Appointed to 
Two City Manager Positions

Gerry Beaudin’s Twitter

Gerry Beaudin will serve 
as Alameda interim city 
manager before head-
ing back to Pleasanton to 
serve as their permanent 
city manager.

ing today's needs and preparing 
for our future."

At its April 5 meeting, Alameda 
City Council directed Human 
Resources Director Nancy 
Bronstein to choose an interim 
city manager by the April 19 meet-
ing (“City Begins Search for New 
City Manager,” April 8). The inter-
im city manager was supposed 
to hold the position until a per-
manent city manager was hired. 
Bornstein was also tasked with 
formulating the search plan for the 
permanent city manager.

Alameda’s city manager posi-
tion became vacant after cur-
rent City Manager Eric Levitt 
announced on March 15, he would 
take on the same role for the 
City of Fullerton, (“City Manager 
Leaves for New Position,” March 
23).

Ekene Ikeme
At its April 19 meeting, the 

Alameda City Council approved 
a plan to extend the Alameda 
Community Assessment Response 
and Engagement (CARE) Team 
pilot program to June 23, 2023.

The program offers an alterna-
tive to police intervention when 
emergency dispatchers receive 
calls regarding people dealing with 
mental health issues. Instead, the 
CARE Team, which consists of 
Alameda Fire Department (AFD) 
personnel and case workers from 
Alameda Family Services (AFS), 
interacts with the person in need.

The CARE Team offers five dif-
ferent options of support to cli-
ents (people with mental health 
issues). First, a medical assess-
ment by the team paramedic which 
leads to a medical referral or ambu-
lance transport if medical care is 
needed. Second, a transport to a 
friend, family member, pharmacy 
or transportation system (BART 
or bus stop). Third, a safety plan 
that allows the client to remain at 
the scene if they are deemed not 
dangerous to themselves or others. 
Fourth, being placed on a 5150 or 
5585 (for minors) psychiatric hold 
if the client is deemed a danger 
to themselves or others. Lastly, a 
referral to AFS for case manage-
ment services.

At the meeting, AFD Chief Nick 
Luby gave council an update of 
the work the team has done in the 
first two months of the program 
(Dec. 16, 2021, to Feb. 16, 2022). 
In this time frame, there were 
92 requests for service with 68 
resulting in interactions with the 
CARE Team. Of the 68 interac-
tions: 28 people were referred to 
AFS for case management ser-
vices, 12 were transported to a 
different location, 13 were placed 
on a 5150 or 5585 hold, four were 
transported to a medical facility, 
two were evaluated and left at the 
scene and nine refused service.

Of the 24 other calls, eight 
times the CARE Team was unable 
to locate the subject and 16 calls 
were canceled en route.

Luby told council that data col-
lected from the first two months 

of the program showed signs that 
two of the CARE Team’s main 
goals were being accomplished. In 
the presentation, Luby said two of 
the goals of the CARE Team were 
to reduce the use of AFD ambu-
lances for 5150/5585 transports 
and reduce impacts on local hos-
pitals and facilities by reducing 
transportation of clients.

In the first two months of the 
pilot program, 26 percent of the 92 
calls have led to AFD transports. In 
the two months prior, 100 percent 
of the 45 dispatch calls led to AFD 
transports. Also, just 23 percent of 
the of the 92 calls led to transports 
to medical facilities, whereas in 
the two months prior, all 45 calls 
led to transports to medical facili-
ties.

One of the alternatives to a 
medical facility transport the pilot 
program uses is a transport to the 
Village of Love. The center is an 
Alameda-based community non-
profit that assists unsheltered or 
transitional housing individuals 
and families connect to resources 
and services. The center is located 
at 431 Stardust Place.

The city has contracted Beyond 
Lucid Technologies, a Concord-
based software technology com-
pany that specializes in data col-
lection for EMS and public health 
organizations, to help them better 
track the metrics and data points 
of the calls they receive and the 
outcomes of each interaction.

In response to the death of 
George Floyd and Alameda police 
interaction with Mali Watkins 
(“Arrest Raises Questions for 
APD,” June 7, 2020), City Manager 
Eric Levitt established a commu-
nity-led Steering Committee on 
Police Reform and Racial Equity 
to provide recommendations 
designed to restructure the deliv-
ery of law enforcement services.  
Among the committee’s recom-
mendations was restructuring 
the methods for responding to 
mental health emergencies. Levitt 
directed AFD to proceed with 
CARE Team pilot program. The 
city reached an agreement with 
AFS to join the pilot program on 
Dec. 8, 2021.

CARE Team Pilot 
Program Extended 
by City Council

Alameda Fire Department

Alameda Fire Department Chief Nick Luby gave the 
City Council an update of the Alameda CARE Team 
pilot program at the April 19 council meeting.

Sun Staff Reports
The family of Mario Gonzalez hosted a vigil to celebrate the life of Mario on Tuesday, 

April 19. The day marked the one-year anniversary of his death after an altercation with 
Alameda police officers.

The vigil was held at Scout Park, at the intersection of Otis Drive and Oak Street, 
where Mario died.

Mario’s mother Edith Arenales, his brothers Gerardo and Efrain Gonzalez; their law-
yer Adante Pointer; and community organizations: Transform Alameda, Communities 
United for Restorative Youth Justice, Anti Police-Terror Project, and Justice 4 Mario 
Gonzalez Organizing Group attended the event.

Gerardo spoke to the dozens of people who attended the event.
“We’re just here to keep my brother’s spirit alive and remember him as a person,” 

said Gerardo.
The event took place from 6 to 8 p.m.

Alameda Community Remembers  
Mario Gonzalez One Year After Death

Justice 4 Mario Gonzalez

Mario Gonzalez’s brother 
Gerardo speaks to the crowd 
at Mario’s vigil event.

Sun Staff Reports
Encinal High School’s (EHS) 

2021 yearbook, Horizon, and 
Encinal Junior High School’s 
yearbook, The Sunset, have been 
recognized for excellence and 
featured in the 2022 Jostens 
Look Book, celebrating the best 
of the best in yearbook design 
and inclusivity.

“I was shocked because I didn’t 
expect it,” said sophomore staff 
member Bonnie Banh. “That 
spread was one of my favorites 
from that year. Overall, I feel good 
about it, I think it’s super cool.” 

Banh created a Black Lives 
Matter spread for the middle 
school book. Former editor-in-
chief Rafael Arredondo provided 
the photography.

The Jostens Look Book is a col-
lection of yearbooks with a vari-
ety of creative themes, cool cov-
ers, beautiful designs, relevant 
coverage of school events, mean-
ingful storytelling and stunning 

photography. Only 458 schools 
were featured out of the more 
than 1,100 entries.

“It feels great that the work 
we put in gets acknowledged and 
put in the Look Book, which can 
be seen by many from across 
the world,” said former copy edi-
tor Vivian Dao (class of ’21). “I 
feel honored that my spread was 
chosen because not every spread 
is selected and hopefully it helps 
people with design ideas when 
creating a yearbook.”

Dao created a “Spring Into 
Action” spread that utilized 
typography to highlight athletes 
that lost their spring seasons to 
COVID.

The 2021 Horizon staff was 
made up of 28 students. The 
award is particularly significant 
as last year’s book was made 
during a year in which students 
attended classes remotely.

“Having their work recog-
nized on a national level is just 

icing on the cake,” said publi-
cations adviser Joshua Linville. 
“The students create their work 
for the school community and 
carry themselves as professional 
journalists and designers, which 
they are.”

For some staff, the award was 
three years in the making.

“I think the is great, not only 
for the students whose spreads 
were included but for the pro-
gram as well,” said current edi-
tor-in-chief Katherine Mejia. “In 
the three years I’ve been a part 
of the Horizon staff, I’ve noticed 
how hard people work on their 
spreads and it’s really exciting to 
have two of them published in a 
Look Book thousands of schools 
are going to see.”

The 2022 Look Book had a 
press run of 11,000. To view 
Horizon’s winning spreads, visit 
Encinal’s news site at https://
horizonnews.wixsite.com/hori-
zon.

Justice Petersen

Student journalists of Encinal High School’s Horizon yearbook celebrate their publi-
cation’s inclusion in Jostens 2022 Look Book.

Encinal Yearbooks Win National Award


